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Week of September 15, 1980 


BLACK UNEMPLOYMENT UNCHANGED, 
BLS REPORTS 


WASHINGTON -- The unemployment rate for black and other workers was 13.6 percent 


in August and showed little change over the previous month's rate of 14.2 percent, the 


U.S. Department of Labor's Bureau of Labor Statistics reported. 

The rate for adult males in this category at 12.7 percent was the same as the 
previous month. The unemployment rate for white males was 5.9 percent. 

Adult women, black and other, had an unemployment rate of 10.6 percent, compared 
to 5.8 for white women while the unemployment rate for youth was 37.4 percent, 
compared to 17.0 percent for white youth. | 

On a national basis, the nation's employment situation showed some improvement 
in August. The unemployment rate edged down from 7.8 to 7.6 percent, and the number 
of unemployed persons dropped by nearly 200,000 to 8.0 million. 


Total employment--as measured by the monthly survey of households--held steady in August at 
97.0 million, following a rather sharp increase in July. 

Nonfarm payroll employment~~as measured by the monthly survey of establishments--rose oy 
200,000 to 90.1 million. Manufacturing employment, which had been declining steadily through 
July, was up by 90,000 in August, and the factory workweek registered its ee increase since 


January. 


The unemployment rate in August was 7.6 percent, slightly below July°s 7.8 percent. Since 
the sharp unemployment increases in April and May, the overall jobless rate has shown relatively 
little movement. The major demographic groups experienced little or no change in their 
unemployment rates in August: The rate for adult men stood at 6.6 percent; edult women, 6.5 
percent; teenagers, 19.1 percent; whites, 6.8 percent; and blacks, 13.6 percent. The number of 
unemployed workers, at 8.0 million, was about 200,000 below the July level but still almost 2 


million above a year earlier. 
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The jobless rate among workers in manufacturing industries was down a full percentage point 
to 9.3 percent, with improvements shared by workers in both the durable and nondurable goods 
sectors. The unemployment rate for workers in the construction industry, however, increased 2.2 


points in August. Since February, the jobless rate for construction workers has risen from 10.5 


to 18.3 percent. 
Over the past 2 months, the number of unemployed persons on layoff has declined by 425,000, 


with two-thirds of this reduction occurring in August. Persons on layoff constituted about 


one-fifth of all unemployed persons. 

The median duration of unemployment, at 7-1/2 weeks, increased for the third month in a row. 
This reflected reductions in the number of persons in the short and medium duration categories 
and increases in long-term unemployment (15 weeks and over). 

Total Employment and the Labor Force 
Total employment, which had increased by 460,000 in July, was unchanged in August at 97.0 


million, about the same level as a year earlier. An over-the-month gain of more than 300,000 


among adults was offset by a decline among teenagers. The employment-population ratio, at 58.2 
percent, was about unchanged from July, but was a percentage point below its level of August 
1979. 

The civilian labor force, at 105.0 million, was little changed from a month earlier. The 
civilian labor force participation rate, at 63.9 percent, was also about unchanged. Over the 
year, the labor force growth among adult women was about double that for men, while teenage 


labor market activity decreased. 

Industry Payroll Employment 
Nonagricultural payroll employment rosé by 200,000 in August, the first increase since 

February. At 90.1 million, payroll employment was near its year-ago Level but was.still 1.1 


million below the February peak. The employment growth was widespread, with nearly 60 percent 


of the 172 industries in the BLS diffusion index of private nonfarm employment registering gains 


from July to August. 
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After posting substantial cutbacks over the first half of the year, manufacturing employment 
turned upward in August, as the number of jobs increased by 90,000. Job gains were concentrated 
in the nondurable goods sector--principally in textiles, apparel, and rubber and plastics--but 
there was also some improvement in the durable goods industries, particularly fabricated metals 
and lumber and wood products. Electrical equipment was the only manufacturing industry to 
register a substantial decline in August. Between January and July, employment in manufacturing 
had been reduced by nearly 1.2 million jobs, three-fourths of which occurred in the durable 
goods industries. 

Elsewhere in the goods-producing sector, mining and construction employment were both up 


over the month. However, most of the 35,000 increase in construction was accounted for by 


strikers returning to their jobs; employment in this industry was still 390,000 below January’s 


peak level. 

Employment in the service-producing sector rose slightly for the second consecutive month, 
following declines in both May and June. Retail trade (50,000) and services (25,000) were the 
largest contributors to the sector’s over-the-month employment growth. The gain in the services 


industry occurred despite a strike among motion picture and television employees. There was, 


however, a decline in Federal government employment, due partly to a cortirwation of the 
phase-out of the 1980 Decennial Census collection operation. 
Hours of Work 

The average workweek for production or-nonsupervisory workers on private nonfarm onavrolls 
increased 0.2 hour to 35.1 hours in. August. The manufacturing workweek ircreased 0.5 hour to 
39.6 hours; factory hours had been unchanged in July subseouent to declines deting beck to early 
in the vear. Manufacturing overtime was up 0.3 hour over the month. 

The index of aggregate weekly hours of production or nonsupervisory workers on orivate 
nonfarm payrolls rose 0.8 percent in August to 122.8 (1967=100) as a result of the rise in both 
emplovment end hours. The irdex was still down 3.4 percent from its Jénuary neak. Tre 


manufacturing index was up 1.8 nercent over the month. 
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Hourly and Weekly Earnings 


Average hourly earnings of production or nonsuvervisory workers on private nor.farm »avrolls 
rore 0.6 percent over the month ai 7.7 percent over the year (seasonally adjusted). Averege 
weekly earnings were up 1.2 vercent from July and 5.9 percent from August 1979. 

Before adjustment for seasonality, average hourly earnings rose 2 cents in Aueust to Sh.66 


and heave risen 48 cents over the year. Average weekly earnings were $236.43, uv $2.04 over the 


month and $13.95 over the year. 


The Hourly Earnings Index 


Tre Fourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, end 
the effects of changes in the proportion of workers in high-wage and low-wage industries--vas 
253.1 (1967=100) in Angust, 0.5 percent higher than in July. The Index was 9.9 vercent shove 
August a year ago. In dollars of constant purchasing power, the Index decreased 3.5 vercent 


during the 12-month period ended in July. 





Week of September 15, 1980 
MINORITY WOMEN URGED TO FORM STRONGER COALITIONS 
TO ADDRESS MUTUAL CONCERNS IN THE 1980s 

WASHINGTON -- Participants at the 60th anniversary conference of the U.S. 
Department of Labor's Women's Bureau were urged to form stronger -coalitions as 
they move forward to address issues of working women in the 1980s. 

Moderating a panel on “Employment Issues and Women of Color," Under Secretary of Labor 
John N. Gentry stated that one of the major purposes of the conference was to 
identify the particular needs of minority women and to learn how Labor Department 
programs impact on them and how these programs can be improved. The department 
is striving to make the Comprehensive Employment and Training Act's job skill 
preparation and work experience programs more responsive to women's needs, 

Gentry said. 

"The 1980s are going to be difficult years and women's groups have to form 
coalitions to cut across all lines in order to have any tepact on the federal 
government," the Under Secretary said. 

Recognize that you have a potential force in the Women's Bureau, Gentry said, 
adding that the bureau “understands your concerns and is in an increasingly better 
position to articulate those concerns." 

Panelists, representing the various racial and ethnic groups in the country, 
stressed the need for accurate data on minority women and for access to participation 
in jobs and training programs and equal pay. 

Participants were reminded that there is a need to understand “women's various 


racial and ethnic cultural backgrounds in attempting to deal with their special 


problems. 
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Repeated reference was made to the fact that minority women face the double 
discrimination of racism and sexism. 

Dorothy Height, president, National Council of Negro Women, and chair of the 
panel, spoke about the status of minority women and the effects of double discrimi- 
nation. She urged conference participants "to bear in mind that in the lifestream of 
women of color in this country, what has been traditional for women is nontraditional 
for us." 

Ada Deer, legislative liaison, Native American Rights Fund, noted that the 


picture of Native Americans is "pretty grim." Census Bureau data indicate "we are 
at the bottom of any category," she said. As to the particular needs of Native 
American women, “you name it, we need it," she added. 

Paquita Vivo, board member of the National Conference of Puerto Rican Women, 
reported that the participation rate of Puerto Rican women in the work force is 
shrinking. Thirty-five percent of Puerto Rican families are headed by women, 
compared to 20 percent on a national basis, and half of the Puerto Rican families 


headed by women are living at rates below the official poverty level, she said. She 


urged the department to keep in mind the needs of the poor and jobless in the 1980s. 


Lillian Kimura of the YWCA National Board pointed out that Asian and Pacific 


Americans “don't have a common language or common religion, but we share common 
values." In her opinion, English language training is a major need because of 
increased immigration of Asian Pacific Islanders in the past few years. 

Sylvia Unzueta, deputy director, Affirmative Action Division, Dade County, Fla., 
presented an overview of the recent influx of Cuban refugees to the Miami area. She 
noted that 22,000 Cubans arrived 20 days after the census count had been taken, 
while 100 to 200 Cubans continue to arrive daily. "Frankly," she said, "unless 
we send them back, we need to deal with the problem of absorbing them in our 


communities." 
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Addie Wyatt, international vice president, United Food and Commercial Workers, 
and director, Department of Civil Rights and Women's Affairs, noted that 80 percent 
of working women are still clustered in the low-paying jobs. 

Wyatt also expressed concern that the current economic situation "is creating 
contention among us for the too few jobs that exist." She called on all women to 
form a stronger coalition to work for a full-employment economy. 

"If private industry does not create the jobs, the federal government has a 
responsibility for creating jobs so that every person who is able and willing to 
work is able to find a job," Wyatt said. 

Graciela Olivarez, former director of the Community Services Administration, 
called for more data on refugee women and youth. She also urged a greater under- 
standing of language and cultural differences, and for greater attention to the 
needs of women migrant farmworkers and the handicapped, calling this group the 
largest minority. Observing that some feel the Latino woman is not helping as 
much as she should in the women's movement, Olivarez said, "The women's movement 
means different things to different groups. Meet us where we are, not where you 


expect us to be." 


Following the panel discussion, workshops chaired by Congresswomen and 


outstanding women leaders covered the topics of family support systems, nontraditional 
jobs, occupational segregation, women in unions and low-income and rural women, 


occupational safety and health, child care, and social security and pensions. 


# # # 
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UNIVERSITY OF CALIFORNIA AT BERKELEY 
DEBARRED AS GOVERNMENT CONTRACTOR 


WASHINGTON -- Labor Secretary Ray Marshall has issued an order debarring the 
University of California at Berkeley from doing any government business unless it 


provides within 30 days employment records needed in a job bias investigation. 


The action is based on the university's refusal to permit the copying and 
removal of certain records that could confirm evidence of discrimination in 
recruiting and selecting faculty members in several departments, said 
Donald Elisburg, assistant secretary for employment standards. 

The dispute results from the university's refusal to release faculty review 
documents, and to allow notes already taken by federal investigators to be removed 
from the Berkeley campus. 

The investigators had found indications of employment discrimination. 

According to Elisburg, the university's action prevented the department's 
Office of Federal Contract Compliance Programs (OFCCP), and a former compliance 
agency (the Department of Health, Education and Welfare) from verifying whether 
hiring standards were applied fairly by race and sex. 

The university initially refused to allow full access to records and notes, 
stating that it would subject confidential information to disclosure under the 
Freedom of Information Act. 

Later, it allowed access, but did not allow copies of records to be made 


or notes to be taken off campus for analysis. 
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While Marshall's order requires the university to provide these documents, 
it also recognizes the need to protect the faculty review process from invasion 
of privacy, said Elisburg. 

"The department does not seek to undermine the peer review process," he 
pointed out. "‘iowever, we have to determine if there are deficiencies in the 
university's hiring process." 

As a federal contractor, the university is required not to discriminate 
because of race, sex, color, religion, national origin, handicap or veterans’ 
status. It also must take steps to employ and advance qualified women, minorities, 
disabled persons and veterans. 

The requirements are enforced by OFCCP under Executive Order 11246 and two 
other laws. 

According to OFCCP Director Weldon J. Rougeau, a review of the university 
was begun in March 1978 prior to renewal of a $1.5 million contract with the 
Navy Department to continue biological research. The Berkeley campus' total 


federal business amounts to at least $25 million. 


Under the executive order, contractors with individual awards of $1 million 


are subject to "pre-award" reviews of their EEO and affirmative action efforts. 
The university's continued refusal to cooperate in the review resulted in 


an administrative complaint being filed against it in June 1978. 


The campus employs about 15,000 persons, including about 6,900 faculty. 
Of tenured faculty, about 7 percent are rrinorities and 9 percent are women. 


Rougeau noted that the University of California, Berkeley debarment is the 
26th such action against a federal contractor, with half of these within the past 
three years. He added that the debarment is the first involving a university. 


The Berkeley campus of the university's system will be prohibited from doing 
any further government business or business with any federal contractor. 


To regain its status, the campus will have to comply with OFCCP's request 
that appropriate records and notes be provided. 
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STUDY FINDS YOUTH TAKE 
YEAR-ROUND WORK MORE SERIOUSLY 


WASHINGTON -- Teenagers appear to take their jobs more seriously and perform 
better when the employment is provided year-round rather than intermittently, ac- 
cording to a study conducted for the U.S. Labor Department. 

The study also found there are no significant differences between worksites 
in the public and private sectors. However, youth at private sector worksites are 
more likely to believe their jobs will lead to future employment opportunities than 
youth at public worksites. 

The findings are based on the experience of youth at 17 demonstration projects 
funded by the department's Employment and Training Administration. The study, 

"The Quality of Work in the Youth Entitlement Demonstration," was prepared by the 
Manpower Demonstration Research Corporation of New York. 

More than 59,000 youth, working for over 8,000 separate work sponsors, took part 

in the Youth Incentive Entitlement Pilot Projects demonstration, which established 


a year-round job guarantee for disadvantaged 16 to 19-year-olds, conditional on their 


returning to or remaining in school. The jobs were part-time during the school year, 


full-time in the summer. 

The jobs performed by the youth were generally fairly low skilled in main- 
tenance, clerical, and retail service positions. At nearly 40 percent of the work- 
Sites, task variety and responsibility increased for the youth over a period of time. 
About 75 percent of the jobs required such skills as reading, arithmetic, and dealing 
with the public. 

The report says there are no magic answers to the question of "What constitutes 
a good quality work experience setting for youth." It is pointed out, however, that 


careful job development and the general mutual interests of youth and work sponsors 


-more- 
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in avoiding make-work are major factors contributing to the quality of work experience. 

"The process of developing positive work attitudes does not begin or end with 
work experience in the teen years," the report says. Family and school also contri- 
bute. 

The report also indicates that work experience is only a relatively brief and 
partial intervention in the youths' lives, even in the entitlement demonstration 
where the job may be offered for as long as two years. 

Other findings include: 

-- The work youth were doing appeared to have been valued by employers. 

-- 90 percent of the youth were satisfied with their work assignment. 


-- Only a small proportion of worksites were "make-work," while a large 
proportion were "meaningful." 


-- Worksites with low supervisor/youth ratios were of higher quality. 
A limited number of free copies of the report is available from the Office of 
Youth Programs, Employment and Training Administration, U.S. Department of Labor, 


601 D Street, N.W., Room 7112, Washington, D.C. 20213. 
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LOW-INCOME WORKERS TO GET JOB TRAINING 
IN HOUSING CONSTRUCTION TRADES 


WASHINGTON -- One thousand four hundred and eighty-five low-income workers will 
be trained in a variety of housing construction trades under a contract renewal with 
the ‘National Association of Home Builders (NAHB). 

Assistant Secretary of Labor Ernest G. Green said the $1,528,900 Labor Depart- 
ment contract provides that the NAHB will promote and develop subcontracts with 


member employers in 18 states. 
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$304,000 LABOR DEPARTMENT CONTRACT 
TO HELP HANDICAPPED 


WASHINGTON -- The National Association of Rehabilitation Facilities, Inc. 


(NARF) has received a $304,000 contract renewal to develop 300 jobs for persons 


to serve the handicapped, Assistant Secretary of Labor Ernest G. Green announced. 


NARF will work in 190 states and the District of Columbia to develop subcon- 
train workers on-the-job. Some will be trained for paraprofessional 
nurse's aide, occupational therapy aide, and child care attendant. 

Others will be trained for clerical, service, and maintenance jobs. Employers 

receive $40 a week reimbursement for training the first group and $30 a 

NARF has a goal of filling half the positions with handicapped persons. The 
jobs will be with rehabilitation facilities as well as other public and private 
employers. 


T 


The contract is funded under Title 


TY 


III of the Comprehensive Employment and 


Training Act (CETA) which is administered by the department's Employment and 


Training Administration (ETA). 


For further information, contact David Griffin, National Association of 


7: 


Rehabilitation Facilities, Inc., 5530 Wisconsin Ave., N.W., Washington, D.C., 


2001 
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MONTHLY LABOR REVIEW REPORTS 
ON WOMEN'S JOB SAFETY RECORD 

WASHINGTON -- Women have a better work injury record than men but the main 
reason is that relatively few women are in hazardous jobs, according to 
the September issue of the Monthly Labor Review. The Review, published by the 
U.S. Department of Labor's Bureau of Labor Statistics, also reports that workers’ 
concerns about hazardous working conditions are on the increase and are contributing 
to job dissatisfaction. 

An article, “Are Women Safer Workers? A New Look at the Data," provides the 
first comprehensive analysis of work-related injuries and illnesses of women, by 
occupation, industry, and specific injury characteristic. The authors, Norman Root 
and Judy Daley of the BLS Office of Occupational Safety and Health Statistics, report 
that women have a relatively better work injury record than do men primarily because 


of the kinds of work in which women are engaged. Women are underrepresented, for 


example, in crafts and kindred occupations, where large numbers of injuries occur. 


The authors conclude that work activity is the key determinant of injuries. "The 
data show that women in traditionally male-dominated jobs will suffer the same 
kinds of injuries and generally with the same relative frequency as their male 


counterparts,” the authors say. 
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In another article, "Occupationai Safety and Health: A Report on Worker 


Perceptions," Richard Frenkel, Nicholas Ashford, and Curtiss Priest of the 


Massachusetts Institute of Technology suggest that "workers who reported 
exposure to a greater number of hazards, or who felt these hazards were more 
severe than average, were significantly less satisfied with their jobs." The 
authors also note the relationship between job tenure and injury probability. 


“Workers who are new on the job,’ they say, “have several times the probability 


of injury of more experienced workers," and "they are the least willing to 
report even severe perceived hazards to anyone, Probably because hazard reports 
must uSually be directed to management." The article is based on U. S. 
Department of Labor-sponsored opinion surveys conducted by the University of 
Michigan's Institute for Social Research. 
The September issue of the Review also includes articles on "Geographic 
Wage Indexing for CETA and Medicare" and "Industrial Relations Research: An 
Agenda for the 1980's," 
} The Monthly Labor Review may be ordered. from the Superintendent of Documents, 


Government Printing Office, Washington, D.C.. 20402, at $2.50 each or $18 for a 


one-year subscription. Make checks payable to Superintendent of Documents. 


# # # 
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STUDY PREDICTS EFFECTS OF JOB CHANGES ON WORKERS' PENSIONS 


WASHINGTON -- One worker out of every three covered by private pension plans 
who change jobs in the next few years will retain their accrued pension benefits, 
estimates a study released by the Labor Department. 

The study estimates that between 1980 and 1982: 

-- More than 6 million workers between the ages of 25 and 61 covered by private 
pension plans will change jobs, with more than 2 million of them vested in retirement 
benefits at the time they change jobs. Vesting refers to a workers' rights to 
benefits even if he or she stops working for the firm that sponsors the retirement 
plan. 

-- Approximately 4.6 million workers covered by private pension plans that change 
jobs will forfeit their nonvested accrued pension benefits because of job changes. 
Seventy percent of them, however, will lose no more than 1 to 4 years of pension 
credits. 

-- Men are far more likely than women to become vested in a pension because of 
their longer job tenure, with 40 percent of men and 20 percent of women who change 
jobs estimated to be vested at that time. 

-- Qlder workers who are vested when they make a job change will have higher 
deferred vested benefits than younger workers, with a cash-out value of $17,550 

for men 55-61, and $7,220 for women of the same age. (Cash-out value is the 

present value of a worker's full benefit to be paid at retirement with an adjustment 
for inflation, real rate of return and mortality.) 

-- Men and women 25-34 who change jobs are predicted to have a cash-out vaiue 


just over $1,000. 
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Before enactment of the Employee Retirement Income Security Act (ERISA) in 
1974, there were no mandatory vesting requirements to protect a worker from losing 
pension benefits if he or she left an employer before normal retirement age. After 
ERISA, most pension plans have adopted a schedule requiring workers to be fully 


vested after 10 years of service covered by the plan. 


The study addresses the impact upon vesting if vesting requirements were shortened tc 

years. It finds thet workers who change jobs frequently would have a substantially increased 
opportunity to earn pensions from each of their jobs. It predicts that one-third of the workers 
not likely to qualify for a pension under existing vesting rules would be able to vest. 

The study is based on a sample of 57,000 individuals and the probable job and family changes 
they will face. It drew information from a 10-year period before and after enactment of ERISA, 
then made projections for 1980 to 1982. 

Brandeis University prepared the study under contract with the Labor Department. The study, 
"Private Pension Policy Simulations", can be purchased from the National Technical Information 
Service, Department of Commerce, Springfield, Va. 22161, telephone (703) 487-4650 for $16.00 
(specify no. PB80--206147). 


A free summary of the study is available by writing to the Department of Labcr, Pension and 


Welfare Benefit Programs, Office of Communications, Rcom N-4659, 200 Constitution Ave., N.W., 


Washington, D.C. 20216. 
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HALF OF FULL-TIME WORKERS IN PRIVATE SECTOR 
COVERED BY PENSION PLANS, LABOR DEPARTMENT STUDY SAYS 

WASHINGTON -- Half of the full-time private workforce in America--approximately 
30 million workers--was covered by private pension plans in 1979, according to a 
U.S. Labor Department study. 

The study is based on a special survey by the Census Bureau conducted in May 
1979 under contract with the Departments of Labor and Health and Human Services to 
determine the number and kinds of workers covered by private pension plans. 

The study also found that among full-time wage and salary workers in private 
industry age 16 and over: 
-- Fifty percent of the working men and 40 percent of working women were covered 
by pensions in 1979. Men were more likely than women to be employed by a firm 
sponsoring a retirement plan, and to be covered by that plan. 
-- Just over 50 percent of white workers, compared to 46 percent of workers of 
other races, had pension coverage. 
-- Workers in establishnents with 500 or more employees were almost 2 1/2 times 
as likely to have pension coverage as workers in establishments with fewer than 
100 employees. 
-- More than 3 out of every 10 noncovered working men, and more than 4 out of 
every 10 noncovered working women were employed by small, nonunionized retail trade 
and service industry establishments. 


-- Nearly 4 out of every 5 employees represented by a union were covered by a 


retirement plan. This proportion was twice as high as the coverage rate for employees 


not represented by a union. 
-- Workers covered by a pension ranged from 27 percent of those under 25 years of 


age to 65 percent of those aged 50-54. 


-more- 
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Coverage began to decline after 54 years of age and dropped to 53 percent for workers aged 
60 or more. 


-- Only 20 percent of the workers earning less than $5,000 a year were covered, while 


between 70 and 80 percent of those earning $15,000 or more annually were covered. 


-- Virtually no change occurred in pension coverage for fulltime private workers between 
1972 and 1979. In 1972, 49 percent of workers were covered, and in 1979, 50 percent were 
covered. 

Preliminary findings of the study were presented earlier to the President's Commission on 
Pensicn Policy to assist the commission in formulating a unified national retirement policy. 
The findings were made public by the commission. 

The Labor Department administers the pension reform law, the Employee Retirement Income 
Security Act (ERISA), which sets standards for employers who establish private pension plans, 
but does not require an employer to establish a plan. Under ERISA, workers must be allowed 
to participate in employer-sponsored pension plans without having to meet unreasonable age 
or length of service requirements. Generally, workers must be allowed to participate in a 
plan when they have one year of service and have reached age 25. Plans that offer full and 
immediate vesting, however, may require age 25 and three years of service. 

Copies of the 13-page study, “Private Retirement Plan Ccverage Patterns of Fulltime 
Employees" may be obtained free from the Office of Communications and Public Services, U.S. 
Department of Labor, Pension and Welfare Benefit Programs, Room N-4659, 200 Constitution 


Ave., N.W., Washington, D.C. 20216. 





Week of September 15, 1980 


PRODUCER PRICE INDEXES--AUGUST 1980 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 1.5 
percent from July to August on a seasonally adjusted basis, the U.S. Department 
of Labor's Bureau of Labor Statistics reported. 

This followed a 1.7 percent increase in July. Prices for intermediate 
(semifinished) goods moved up 1.0 percent, after rising 0.8 percent in both 
June and July. Crude material prices jumped 5.7 percent, the second consecutive 
steep monthly rise. 

Nearly two-thirds of the August movement in the Finished Goods Price Index 
was caused by a 4.4 percent climb in food prices, an even sharper advance than in 
July. In contrast, price increases moderated somewhat for finished goods other 
than foods, reflecting slower rises for both capital equipment and consumer goods 
other than foods. Energy prices edged up slightly, following small declines in 
June and July. 

Before seasonal adjustment, the Finished Goods Price Index moved up 1.0 percent 


to 249.0 (1967=100). Over the year, this index rose 14.6 percent. The index for 


finished consumer goods was up 9.6 percent from August 1979 to August 1980, energy 


prices climbed 45.8 percent, the index for finished consumer goods other than foods 
and energy increased 12.3 percent, and capital equipment prices rose 11.7 percent. 
The Producer Price Index for intermediate goods move up 14.2 percent over the year, 


and crude material prices were 16.3 percent higher than a year ago. 


# # # 





Week of September 15, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The National Apprenticeship Act was passed in 1937, establishing the 
‘Bureau of Apprenticeship in the U.S. Department of Labor. 
# # # 

Samuel Gompers, president of the AFL, died on December 13, 1924, 
according to a U.S. Department of Labor publication, "Important Events in 
Labor History ." 

# # # 

The United States joined the International Labour Organization in 1934, 
according to a U.S. Department of Labor publication, "Important Events in 
Labor History." 

# # # 

On December 1, 1914, the President appointed the Colorado Coal 
Commission which investigated the Ludlow Massacre and | abor conditions 
in Colorado coal mines following an unsuccessful strike by the United 


Mine Workers, according to a U.S. Department of Labor publication, 


"Important Events in Labor History." 


# # # 











